Employment monitoring

We aim to:

- Promote equality of opportunity for all applicants

- Meet the requirements of equal opportunities law

We will only use the information on this section of the form to monitor recruitment and will not

use it in the selection process

Job ref:

Surname;

First names:

Date of Birth:

Job that you have applied for:

Where did you see it advertised?

Age band (please tick as appropriate)

. Under 25 []
25to 34 []
. 35t0 44 []
. 4510 54 []
. over 54 []
Gender
Areyou:  Male [ ] Female [ ]
Ethnicity*

(i) Choose ONE section from A to E (White,
Mixed, Asian, Black or Chinese).

(i) Then tick the box within the section
which describes your background.

*These categories are based on a combined
census 2001 classification for the UK. Note
that the headline titles for sections C, D and
E (namely Asian, Black and Chinese)
acknowledge a number of ‘national’
subgroups. For example; under ‘Asian’, we
also recognise Asian British, Asian English,
Asian Scottish, Asian Welsh and other

Asian British.

A. White British

- English

- Scottish

- Welsh

- Other
- Irish
- Any other background
B. Mixed
- White and Black Caribbean
- White and Black African
- White and Asian

OO0 oot

- Any other mixed background




C. Asian E. Chinese

Indian - Chinese

(10

Pakistani - Any other background
Bangladeshi

- Any other Asian background

D. Black

- Caribbean

. African

OO0 OOt

- Any other Black background

Information for disabled applicants

We are committed to equal opportunities, increasing employment opportunities for disabled
people and encouraging all disabled people to apply for jobs with us. We will treat all
information in confidence.

Under the Disability Discrimination Act (1995) a person is considered to have a disability if
he/she has a physical or mental impairment which has a substantial and long term effect on
his/her ability to carry out normal day to day activities.

Based on this definition, do you consider your self to be a disabled person? Yes [ INo []

If yes please state your type of disability, for example; visual impairment, hearing impairment,
mobility disability, learning disability, communication difficulties etc

If you have particular requirements in respect of the interview or selection test please give us
details in the space below.

Name (in BLOCK CAPITALS):

The job that you have applied for:

Location Reference number:

Details of particular requirements you will need:

If you have any questions or want to discuss your application in confidence, please contact
Human Resources on tel: (020 7211 1802).




